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[117-090] ADJUSTMENTS TO COST

# [ Chapter 7 Smal Business Entities. -
@ [¥] Chapter 8 Consolidated Groups Last reviewed: 31 March 2010
# [ Chapter 9 Tax Accounting * Trading Stock

5] Chaptar 10 Assessable Incoms + Exemptions Certain amounts are excluded from the cost of a depreciating asset.

& (5] Chaptar 11 CED"E‘G“E"ST“ =Geners Topios = The cost of a $% & ' ure (ITAAIT s 40-220), whether or not deductible (eg whether or not
& [¥] Chapter 12 Capial Gains Tax + Special Topics deductible und) en installed and handed over to its owner in an operational state, the
# [ Chaptsr 13 Superannuation Funds + Coniributions cost of brin lety deductible (Taxation Defermination TD 83/126). 3

[¥] Chapter 14 Superannuation Benefits » Termination Payments
& [7] Chapter 15 Personal Tax Offsels » Gifts « A cost of a depreciating asset that is not plant excludes amounts incurred before 1 July 2001 or under a contract entered into before that date

{ITAAST s 40-200). Any amounts incurred an plant before that date may form part of the cost of a depreciating asset under transitional provisions (Ti7-
080).

[ [¥] Chapter 16 Business and Employment Deductions
=) [¥] Chapter 17 Depreciating Assets and Investment Alowance
Editorial information = Where expenditure has been allowed under the R&D provisions (ITAA36 s 73B; 73BA), it is not also allowable under the capital allowance provisions

(TAA36 s 73B(20); T3BA(T); ITAAIT s 40-215(2)) (120-230).

Introduction

Requirements for Deduction
(Once the cost of a depreciating asset has been established under the rules at 117-100 and J17-105, it may have to be further adjusted as follows- -

Cost of Depreciating Assets

00 [¥1 [W17-080] COST AS INAL BASES FOR CALCULATING DECLIN = the cost of a car exceeding the car limit may be reduced to that limit (117-200)

D) [#] [117-080] ADJUSTMENTS TO COST

) [/ m17-100] FIRST ELEMENT OF COST - the cost of a car acquired at a discount under a scheme to avoid the car limit may be increased by the discount (117-210)

) [ [17-105] SECOND ELEMENT OF COST

0) [7] [117-130] DEPRECIATING ASSETS AND TAX-EXEMPT ENTITES « the cost of a copyright in a film is reduced by the amount of the producer offset available under the rules discussed at 120-340
Car Limit

= each element of the asset’s cost is reduced to the extent that any part of the cost is deductible under a provision other than the uniform capital

Effective Life of Depreciating Assets
? ¢ allowance provisions or the special provisions for small business taxpayers (ITAAS7 s 40-215)

Special Rates of Decline in Value
Calculating Decline in Value: - cost may be reduced if a commercial debt is forg)
Pro-rating Rules
Balancing Adjustment Events « cost of an asset may be reduced if the asset it replace

7 disposed of involuntarily (117-720).
Balancing Adjustment Relief

The foreign currency denominated cost of a depreciating asset is converted'y
when satisfying the liability to pay for it. whichever occurs first (123-070). See'y

the exchange rate applicable when the taxpayer began to hold the asset or
<[ i B 50 the foreign exchange gdins and losses rules (123-365) i
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[1121-010] Documents relevant to equal opportunity

# [7] Company, Cgrporate & Securities Law -
[ Conveyancirlg & Property Law L Last reviewed: 30 July 2009

# [7] Corporate Gpvernance & Compliance Law
& [ Discriminatiqn Equal opportunity can be promoted at the workplace by the effective use of appropriate documents. Notes on some of the documents which are relevant in
Fa this respect are set out below.

&[] Duties & levips
= Employmentand HR
[£] <> Asia Gide to International Assignment Management

__j Statement that employer is equal opportunity employer

[ Asia Pycific Employment Law Commental s all employers are obliged to comply with equa aws, it is a atement to say that “we are equal opportunity employers™.

o< ploy ry As all employ: bliged ts ply with equal I it p tat it to say that “w qual opportunity employ:

1> Asta Ploific Employment Law Comparison Tables. Nevertheless, such a statement does reinforce the fact that an employer is thinking about equal opportunity and so considers it a priority. Job advertisements
and the like often have this or a similar statement attached_

[F] <> Asia Pheific Employment Law Legislation
[F] <> Asia Pheific Employment Law News and Articles.

Job application forms
® [7] <> Asia Pycific Employment Law Research Links

@[] <> Asia Pycific Employment Law Templates [T Job application forms should be carefully drafted to avoid discriminatory matters.
& [F] <> Australian Employers Legal Guide

# [1<> Ausirgen Employment & KR Tracker Equal opportunity policy

@ [ T

Employers should have a written equal opportunity or anti-discrimination policy which should be readily available to employees either on computer or in paper

B Anistrlein EpaymE LW Clide form. The policy should include grievance procedures for dealing with discrimination complaints.

HDEX Sexual harassment policy
B [¥] SCOPE AND USE OF GUIDE
e T ——— Employers should have a written policy on sexual harassment. Employees should be provided with a capy of the palicy or at least should be told where they
&[] RECRUHENT » NDUCTION can find it. Access should be readily available. For example, the policy could be kept on a computer or a copy could be kept in the employer's library or

human resources department. The Australian Human Rights Commission has published a Sexual Harassment Code of Practice which provides guidelines for
writing a sexual harassment policy. A capy of the code can be obtained free of charge on the commisssion's website at www hreoc gov au.

DISCRIMINATION * EQUAL OPPORTUNITY
0 [#]m21-007] Questions answered in this section

1 [¥] [121-005] Issues to consider re discrimination and equal opportunity Electronic harassment policy
1) [¥]921-010] Documents relevant to equal opportunty
[ [¥] DISCRIMINATION AND EQUAL OPPORTUNITY An explicit policy on the use and misuse of computer equipment should be provided to every employee. It is preferable that employees acknowledge. by their
= signature. that they have read and understood the policy-
A i | ki Enual ths fnr ssnmon nalic 5
Don: il €D Internet | Protected Mode: On 3 v B100% v
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1. [] Act: Petroleum (Timor Sea Treaty) Act 2003, Schedul

7 results for “imited labilty corporations” (Thesaurus Terms) Sortby: Relevance | MostRecent @ [

inthe JPDA (d) Limited liability corporations of li 0 fed liability...and departure. (b)
Limited liability corporations o other limited liabiliy

2._[7] CCHCommentary: Worldwide Business Tax Guide, [ SWE 11-010] FORMS OF DOING BUSINESS IN SWEDEN

hips, and - branches. The most common business structures in Sweden are public and private limited liability corporations followed by trading
nerships. The private limited liability corporation is the most common

: Australian Taxation Office, TD 97/4 INCOME TAX: HOW ARE PROFITS OR LOSSES CALCULATED UNDER ARTICLE 4 OF ANNEX D (“"THE
TO THE TREATY BETWEEHN AUSTRALIA AND THE REPUBLIC OF INDONE SIA ON THE ZONE OF COOPERATION IN AN AREA BETWEEN THE

1997
it deal only with enterprises wishing lo explore for petroleur resources within Area A who are limited liability corporations established for the
f carrying outthe production sharing contracts. Accordingly, the correct

H 4 [ ccHC

li Practice, [113-000] Objectives of a

- .restricted by elhma\ orlegal requirements, medium and large scale business will usually be conducted by limited liability corporations, and such
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] Accounting

] Bankruptey and Insolvency Law

"] Business Law

[ Company, Corporate & Securities Law

<> Australian Company Law Cases

2009 CASES
2009 SELECTED OVERSEAS CASES
2008 CASES
2007 CASES
2006 CASES
2005 CASES

2005 SELECTED OVERSEAS CASES.

!

Browsing through your content
All ofthe content available in your subscription is listed in the tree in the left pane
Browsing your content:

& Clickihrough the browse tree in the left pane using the + and - icons until you reach the desired area. You can use the arrow buttons between the windows to move the panes for easier
viewing.

Searching content within Browse
You can target specific content to search right within the Browse tree.
Searching specific content:
« Clickthe checkbox(es) next to the content you want to target to search. You'll notice that the search scope box will automatically change to “selected content”.

« Type search terms in the search box
« Click Go to run your search

©2010 CCH. All Rights Reserved

Ter

&.CcCH

Document Tray [0] | History | Practice Areas | Preferences | Help | Log Out

a Wolters Kluwer business

“
| Search selected content

for BECONWOOD w/10 ANZ

3 ©, Search Options

@} Home

Browse s | BECONWOO. ®|@

[ Browse [SResearch Folders
[&] Pinpoint @ Tracker News
Narrow Your Results @

2Quick Bar

All results [2]
& by Document Type [2]
B by Library
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= W Australian Company Law Cases [2]
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You've Selected: [®] Australian Gompany Law Cases i
(Clear al)

2 resutts for BECONWOOD wi10 ANZ  (Thesaurus Terms) Sort by: Relevance | MostRecent @

[C] Select all on page

1. [] Case: BECONWOOD SECURITIES PTY LTD v AUSTRALIA AND NEW ZEALAND BANKING GROUP LTD (2009) 27 ACLC 65, Federal Court of Australia, 19 February 2009

-..Zealand Banking Group Ltd (ANZ). Beconwood contended that ANZ took the...or a related company) to ANZ. Beconwood contends that ANZ took the shares..resulting
from their sale, from ANZ. 3. Beconwood principally grounds its claim.

2. [7] Case:BECONWOOD SECURITIES PTY LTD v AUSTRALIA AND NEW ZEALAND BANKING GROUP LIMITED (2008) 26 ACLC 512, Federal Court of Australia, 02 May 2008

-..ANZ Ltd, held for ANZ. (relevantly for...funds. The funds advanced to Beconwood were obtained from ANZ. In due course the
shares. Nominees Ltd, and held for ANZ. 2. Beconwoed contends that it has a security.

Result Page: 1 100 E] ltems per page

52010 CCH Al Righic Reserved

15t Search Term

pprev hret [ Sendto Tray

Save v & Print v

Document Path @

BECONWOOD SECURITIES PTY LTD v AUSTRALIA AND NEW ZEALAND BANKING GROUP LIMITED

Print PDF

(2008) 26 ACLC 512

Couet ritatinn: [20081 ECA 504
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Al results [126]

® by Document Type [128] [ Selectallon page

by Library [124]
by Topic [52]

n

1. [] MNews: Australian Income Tax Tracker, Tax board: code of conduct and education reguirements. 15 April 2010
by Jurisdiction [128] - Tax board: code of conduct and education requirements, 15 April 2010 The Tax Practitioners Board...2010, 14 April 2010. aittnewsUio164680851242217350 Tax board: code of conduct and
education requirements

2 [ News: Australian Tax Week, [1311] Tax board: code of conduct and education requirements, 16 April 2010
-[1311] Tax board: code of conduct and education requirements, 16 April 2010 The Tax Practitioners...April 2010. atw1Uio164680851242217350 [1]311] Tax board: code of conduct and b
education requirements
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All results [128] -
= by Document Type [128] [] Select all on page
CCH Commentary [30] '5001
Naws [15] 1. [ MNews: Australian Income Tax Tracker, Tax board: cod)|
Legislation [14] - Tax board: code of conduct and education requireme
Rulings and Releases [40] education requirements 4 < H
Cases [20] 2. [[] MNews: Australian Tax Week, [1311] Tax board: code ofl
Finding Aids [5] -[f1311] Tax board: code of conduct and education reqy %
by Library [124] education requirements
by Topic [52] 3. [] Act:PRIVACY ACT 1988, SECTION 18A CODE OF CONDY
by Jurisdiction [128] - PRIVACY ACT 1968 SECTION 184 CODE OF CONDUC

Reporing Code of Conduct pursuantio sec 18Awas is

4. [] Consultation Paper: Australian Securities and Investmy
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